
 

  
 
Anna’s value proposition is to work with people to improve the 

resilience, wellbeing, and performance of leaders and their people. 

 

Coaching philosophy and approach: Executive coaching enables 

positive and pragmatic change as well as building on stability and 

strength. Drawing on the synergies of positive psychology, 

neuroscience and emotional intelligence. Anna supports individuals to 

develop curiosity, compassion and humility, the critical leadership skills 

to build connections with teams, colleagues and communities. Deep 

insights and an understanding of human motivation ensures a 

pragmatic approach to coaching. Anna balances a warm engaging style 

with holding people accountable. Anna’s passionate about helping 

leaders tap into their potential and to enable them to build their 

leadership capabilities to consciously connect with others. 

 

Facilitation and highly effective teams: When people have purpose, 

feel engaged and empowered, they produce their best work. Anna 

believes the only sustainable business advantage is through people 

and leadership. With 25 years’ experience in leadership, facilitation and 

coaching, Anna’s strength is working with people, enabling them to 

increase self‐awareness, effect desired change and by working in 

partnership enable individuals and teams to flourish. Research shows 

that even with all the technology we now have available, our connection 

deficits are increasing rather than decreasing. Research shows that 

exclusion (the opposite of belonging and connection) is a growing 

issue. The organisations voted an ‘employer of choice’ value and foster 

connection and teamwork. Anna works with individuals to help them 

develop their abilities to be consciously connected. 

 

Industry knowledge and experience: In a consulting capacity, Anna 

has been responsible for designing, delivering and continually 

improving training programs to corporate clients across a range of 

industries including; health and government, media, finance & banking, 

pharmaceutical, professional services and advertising. 

FRANKLINCOVEY ANZ CONSULTANT 

• Graduate Certificate in Change 

Management (AGSM) 

• Diploma of Positive Psychology & 

Well‐being   

• Bachelor of Arts, University of 

Melbourne    

• Certificate IV in Training & Assessment 

• Neuro Linguistic Programming 

Practitioner 

• EQi 2.0 and EQi 360 (Emotional 

Intelligence) 

• i4 Neuroleader 

• MBTI 

• DiSC 

• CLS360 Feedback 

• Genos 

• Strengths profiler 

• MSCEIT (Emotional Intelligence) 

• Clarity 4D 

• Institute of Coaching & Consulting 

Psychology 


